NOTICE AND AGENDA
BUDGET /PERSONNEL
REGULAR MEETING
TUESDAY, OCTOBER 1374, 2015 AT 5:30 P.M.

AS REQUIRED BY THE OKLAHOMA OPEN MEETING ACT NOTICE IS HEREBY GIVEN THAT THE
BUDGET/PERSONNEL COMMITTEE WILL MEET IN REGULAR SESSION IN COUNCIL CHAMBERS, 12 NORTH
ROWE STREET, PRYOR, OKLAHOMA AT THE ABOVE DATE AND TIME. FOR SPECIAL ACCOMMODATIONS TO
ATTEND, PLEASE CONTACT (918) 825-0888.

Committee Members: **Greg Rosamond, Drew Stott, Randy Chitwood and Ryan Rains (alternate)
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Posted October 9t, 2015 by City Clerk Eva Smith @ %ﬂﬂ/

Call meeting to order.

Discuss, possibly approve the minutes of the September 8th, 2015 regular meeting.
Discuss, possibly recommend Council action to approve Budget / Personnel meeting
schedule for 2016.

Mayor’s Report.

Discuss, possibly recommend Council action to approve revised vacation schedule
for all non-bargaining employees of the City of Pryor Creek.

Discuss, possibly recommend Council action to approve renewal of Community Care
Health benefits with Courtside Benefits Group as broker for the City of Pryor Creek
excluding Local 3567 The International Association of Firefighters AFL-CIO / CLC
per quote received.

Discuss, possibly recommend Council action to approve renewal of Mutual of Omaha
Life benefits with Courtside Benefits Group as broker for the City of Pryor Creek
excluding Local 3567 The International Association of Firefighters AFL-CIO / CLC
per quote received.

Discuss, possibly recommend Council action to approve renewal of Delta Dental
benefits with Courtside Benefits Group as broker for the City of Pryor Creek
excluding Local 3567 The International Association of Firefighters AFL-CIO / CLC
per quote received.

Discuss, possibly recommend Council action to approve Dispatch Supervisor
Position.

Discuss, possibly recommend Council action to approve pay increase for Robert
Price to $8.50 per hour through Peoplelink Staffing.

Discuss, possibly recommend Council action to approve pay increase for Mark
Shellenbarger to $8.50 per hour through Peoplelink Staffing.

Discuss staffing levels for all departments as it impacts the budget.

Petitions from the audience.

Unforeseeable Business. (Any matter not reasonably foreseen prior to posting agenda.)

Adjourn.




